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2017/18 Instructional Program Review UPDATE

 

PROGRAM REVIEW DATA AND RESOURCES

File Attachments:

1. ANHL_Annual_Student_Outcomes_2017.pdf  (See appendix)

2. ANHL_FHP_2017.pdf  (See appendix)

3. ANHL_Student_Characteristics_2017.pdf  (See appendix)

Web Links:

1. Link to LaunchBoard for CTE programs

 

Participants (REQUIRED)

Lead Co-writers:  David Johnson, RVT  and Kim Williams RVT, VTS (Zoo),  Animal Health Technology Co-Program Directors

Liason:  Jonathan McLeod, Ph.D.,  Department of Social Sciences

Department Chair:  Danielle Lauria, B.S., MHP, PA-C, Medical Assisting and Phlebotomy Program Director

Dean:  Tina Recalde, DPT, MS, ATC, CSCS, Dean of Health Sciences and Public Service

 

Updates (REQUIRED)

Updates:

Faculty and Staff:

Long time Program Director Peggy Fischer, DVM retired in January , 2017.  Kim Williams, RVT was asked to step in as Acting
Program Director until the permanent position is hired. Ms. Williams retired a few years ago after 33 years of teaching in
the program as adjunct faculty. This is the fourth time she has been asked to step in as Interim Program Director over the
history of the program. 

The departure of Dr. Fischer left several courses without instructors. Three new adjunct faculty members were brought in
to fill this void, two of which have previously taught in the program and one that came to us from another RVT program. 
Returning instructors include Tracey Mumby, RVT and David Johnson, RVT who was one of the original instructors in the
program when it opened in 1978! New to Mesa is Shellee Lyon, RVT, a graduate of our program who taught in the RVT
program at PIMA for a number of years.  Mr Johnson was also asked to take on some additional hours as a co-program
director. He is responsible for facilities while Ms. Williams is responsible for the administrative side of things.

Our long term Attending Veterinarian, Dr. Kathy Kaleka was replaced by Ryan Sadler, DVM, Dip. ACZM.   This change came
at the request of Dr. Kaleka who is trying to slow down her life a little!  Dr. Sadler recently finished his residency in Zoo
Medicine at the University of Tennessee, Knoxville. He passed his board certification and was awarded diplomat status in
the American College of Zoological Medicine.  His expertise in all the resident species we house will certainly benefit the
program.  Dr. Kaleka accepted some additional teaching hours to help us with the void mentioned earlier.

We currently have 11 adjunct faculty members teaching in the program. This is both a positive and a negative. On the
positive side, several of our instructors are working in the veterinary field and all bring different expertise and diversity to
the students.  However, having so many adjunct instructors also brings differing opinions and ways of doing things.  It is
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difficult to find a time for staff meetings that meet everyone’s needs. We are finding that keeping everyone informed and
on the same page with policies and protocols is difficult which causes some confusion and frustration for our students. We
feel the program would greatly benefit from a full time staff member which would reduce the number of adjunct faculty on
staff.

 

Accreditation:

Our program continues to hold accreditation from the California Veterinary Medical Board, Department of Consumer Affairs.
This accreditation allows our graduates to sit for the two exams necessary for them to gain licensure to practice as
Registered Veterinary Technicians in California.  The gold standard of accreditation for RVT programs is through the
American Veterinary Medical Association (AVMA).  Many other states require graduation from an AVMA approved RVT
Program in order to become certified, registered, or licensed in their states. Many of our students end up moving to other
areas of the country. Because our program no longer holds AVMA accreditation, our students are not able to become
licensed after moving to other states.   There is another RVT program in San Diego that does hold AVMA accreditation.  In
talking to several of their graduates, one of the big factors in their choosing to go to that program instead of ours is the
fact that we don’t hold AVMA accreditation.

Mesa Administration has been very supportive in us gaining back our AVMA accreditation.  We are currently evaluating
accreditation standards and what changes will be required in our program to meet them.  The updates that follow are the
beginning of this process. 

Resident Animals:

We are required by our accrediting agency to expose our students to certain animal species.  Because of this we have a
population of resident animals that live on site year round. Students care for the animals as a part of their curriculum.  The
resident animal population was evaluated keeping AVMA requirements at the forefront which resulted in several changes
over the summer.  There has been an increase in popularity of chickens as backyard pets which has increased the
frequency of veterinarians being asked to see them in private practice. In an effort to expose our students to poultry
medicine, a flock of 6 birds was added to the resident animal population. In addition we acquired new 5 goats.   We are
accommodating AVMA requirements for exposure to large animals (cows and horses) through field trips and bringing
animals in for demonstration purposes.

 

Facilities:

Throughout the summer, a program-wide clean-out of the facility was done. Over the years we have accumulated many
supplies and equipment – much of which is outdated and not being used.  Mr. Johnson and Carol Novosad (Instructional
Lab Tech) evaluated the animal holding facilities and several recommendations were made to Dean Recalde. We are
currently working through college facility channels to acquire necessary funding to upgrade our facilities and get much
needed furniture upgrades for our classrooms and offices.  In addition we have been in contact with the construction
program on campus who have agreed to help us update some of our animal facilities as class projects. This has been of
mutual benefit to both programs.

 

Curriculum: 

Faculty evaluated our current curriculum to ensure that we were teaching all subject matter required by our accrediting
agency as well as what is needed for our students to succeed in this profession.  While a total curriculum re-write is
recommended in the future to address subject matter flow, we are currently in compliance.  A change was made to the
summer gate-way course which required several changes to be made to prerequisites and corequisites as well as
required textbooks. These were recently completed with the help of Chris Kinney.

ANHL 270 – Our students are required to complete an internship during their time with us.  Our program changed from
requiring Directed Clinical Practice (DCP) to Work Experience (WE) a few years ago. When this happened the number of
hours required was significantly reduced.  They were required to complete twelve (12) of these hours caring for the
Program’s resident animals on weekends which reduced the number of hours spent actually working in outside clinics
even further.  The hours spent at the facility do not fit the requirement's for our accreditation so cannot be counted.
Because of this, the number of units required over the course of the program was increased to 5, for a total of 280 hours. 
While this is still 20 hours less than was required with DCP, we are now in compliance.

 

Vision:

The faculty and staff of the Animal Health Technology Program continue to support the vision as offered in the 2014-2015
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Program Review.

 

Advisory Committee:

Interest in our advisory committee has waned over the last several years. We are currently recruiting new members and
plan on going back to having twice yearly meetings in the near future.

 

Program Strengths:

Interest in the AHT program continues to increase.  We have had four orientation sessions this year with 30+ people in
attendance at each one.  We received over 160 applications for the 30 open spots in the Class of 2019.  Applications are
currently open for the Class of 2020. Over the last three years our graduates have averaged a 83% pass rate on the
VTNE and 94% pass rate on the California Supplemental Exam.  

Our faculty offers students a wide range of expertise in the field including private practice, animal control, zoological
medicine and research.  We offer internship opportunities in all of these areas which allows our students the ability to
explore different employment opportunities prior to graduation to see what fits them best.

Our reputation in the local veterinary field is high as is the demand for our interns and graduates. Our students find viable
employment, often times even prior to graduation.

New faculty have brought in much needed expertise in government regulations, testing applications and accreditation
standards.  This will be very helpful as the program moves forward toward AVMA accreditation.

We have been able to update and acquire much needed equipment over the year through donations and grants.  This
includes ultrasound, dental x-ray, microchip scanner, hematology and chemistry  equipment – both benchtop and point of
service. This allows us to expose our students to materials and equipment they will see as they enter into practices for
their internships and future employment.

 

Program Challenges:

Our curriculum has basically remained the same since the inception of the program in 1978.  A few changes have been
made along the way as the profession has changed but instructional content in the core classes has remained the same. 
 This sometimes causes materials to not flow smoothly from one area to another which in turn causes confusion for
students.  As mentioned earlier, a complete curriculum review should be done however, we suggest that not happen until
after AVMA accreditation has been achieved as it will slow down that process.

While we are extremely pleased that Mesa Administration is supportive of AVMA accreditation, this process will take a few
years to achieve.  We lose quality students each semester because of our current accreditation status.

Budgets still do not allow us to purchase all materials necessary for teaching our laboratory classes. Instructors have had
to resort to teaching with outdated supplies or purchasing or bringing in their own materials to teach with.

As outlined in last years program review, the student selection process, through the Special Admissions process continues
to prohibit us from selecting the most qualified students which continues to result in a high attrition rate.  We accepted 30
students into our most recent entering class along with an additional 15 alternates to take the place of any of those
dropping out or failing.  At the time this is being written the class is down to 22 students and the second year class is at
24. There is a multitude of reasons for this including students not being prepared for the rigorous curriculum of the
program and failing courses, realizing this is not the profession for them,  personal health problems and family or financial
concerns.  Emphasis in all of these areas is made during the orientation sessions.  The Special Admissions process
requires us to accept the first 30 students that turn in a completed application packet (including completed prerequisites
of Biology and Chemistry) but unfortunately these are not necessarily the most qualified.  We will continue to try to work
within the Special Admissions program to come up with a better way to screen applicants.  While we are listing this as a
challenge, in consulting with other RVT Program Directors throughout the US and Canada, we are not alone in in these
high attrition rates.

As outlined earlier, the high number of adjunct faculty we currently have causes some difficulties in continuity of instruction
and well as scheduling of classes as we have to work around their schedules.

The program is in need of an additional full time faculty member along with the Program Director. This will cut down the
number of needed adjunct significantly which should immediately resolve this challenge.
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 Outcomes and Assessment (REQUIRED)

Form: Outcomes and Assessment 2017/18 - Instructional Questions (See appendix)

 IE Data Analysis (REQUIRED)

Form: IE Data Analysis - Program Review 2017/18 - Instructional Questions (See appendix)

 

Program Goals

Animal Health Technology Program Goal Set 2014-2015

Goal

Goal Mapping

Regain AVMA Accreditation
The AVMA (American Veterinary
Medical Association) accreditation
is the highest as well as the most
universally accepted accreditation
available.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.4, Strategic Goal
3.1, Strategic Goal 3.2, Strategic Goal 3.3,
Strategic Goal 4.1, Strategic Goal 4.2,
Strategic Goal 5.1, Strategic Goal 5.2,
Strategic Goal 6.2, Strategic Goal 6.3,
Institutional Learning Outcomes:
Communication:, Critical Thinking:, Personal
Actions and Civic Responsibility:, Self-
awareness and Interpersonal Skills:,
Technological Awareness:

Acquire state of the art/industry
standard technology and
equipment currently available.
AVMA accreditation requires
students to be competent in
utilizing state of the art
technology and equipment in all
aspects veterinary medicine –
small animal, exotics,
poultry/avian, farm animals, and
equine species. In many of these
areas this program currently does
not have the equipment and
technology necessary for students
to learn and practice their skills.
2016-2017.

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.1, Strategic
Goal 1.2, Strategic Goal 1.4, Strategic Goal
2.3, Strategic Goal 3.2, Strategic Goal 3.3,
Strategic Goal 4.1, Strategic Goal 4.2,
Strategic Goal 5.1, Strategic Goal 5.2,
Strategic Goal 6.2,
Institutional Learning Outcomes:
Communication:, Critical Thinking:, Personal
Actions and Civic Responsibility:, Self-
awareness and Interpersonal Skills:,
Technological Awareness:
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Acquire state of the art / industry
utilized ultrasonic imaging
equipment.
To be able to utilize the most
current diagnostic imaging
equipment, as the students are
expected to have the knowledge,
skills and abilities to safely,
efficiently, and accurately image
any species of animal, by both the
licensing agency and their
employers. This program’s most
pressing need is for ultrasonic
imaging equipment equipment.
2016-2017

CA- Mesa College Strategic Directions
and Goals: Strategic Goal 1.2, Strategic
Goal 1.4, Strategic Goal 3.2, Strategic Goal
3.3, Strategic Goal 4.1, Strategic Goal 4.2,
Strategic Goal 4.3, Strategic Goal 5.1,
Strategic Goal 5.2, Strategic Goal 6.2,
Institutional Learning Outcomes:
Communication:, Critical Thinking:, Personal
Actions and Civic Responsibility:, Self-
awareness and Interpersonal Skills:,
Technological Awareness:

Objectives and Plans

Actions

Animal Health Technology Program Goal Set 2014-2015

Goal

Goal: Regain AVMA Accreditation

The AVMA (American Veterinary Medical Association) accreditation is the highest as
well as the most universally accepted accreditation available.

Action: Regain AVMA Accreditation  

Describe the actions
needed to achieve this
objective :

1. Complete the new AVMA based curriculum
through CurricUNET and obtain state approval
for the new AVMA based Animal Health
Technology Program.
2. Complete AVMA application and submit with
appropriate fees - $3,000.00
3. Pass AVMA site inspection including
associated site visit costs

Who will be responsible
for overseeing the

1. Peggy Fischer, DVM - Program Director
2. Peggy Fischer, DVM - Program Director,
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completion of this
objective:

Campus and District Administrative individuals
3. Everyone within District, Campus, Program
and pay annual fees

Provide a timeline for
the actions:

1. Twelve months - although the last AHT
Program revision required five years for state
approval to be granted 2. Unknown due to
financial requirements 3. Unknown - less than
six months predicted

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

gaining AVMA accreditation status

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

1. program director time
2. additional clinical pathology and radiological
laboratory equipment and computers to support
the digital software
3. possibly additional resident animals of
various species, feed, housing, etc 
4. financial resource for annual accreditation
fees

Goal: Acquire state of the art/industry standard technology and equipment currently available.

AVMA accreditation requires students to be competent in utilizing state of the art
technology and equipment in all aspects veterinary medicine – small animal, exotics,
poultry/avian, farm animals, and equine species. In many of these areas this program
currently does not have the equipment and technology necessary for students to learn
and practice their skills. 2016-2017.

Action: Acquisition of clinical pathology equipment  

Describe the actions 1. funding for the equipment - $5,000

Instructional Program Review 2017/18 UPDATE
Animal Health Technology

7

javascript:ToggleArrow('akhpzgzjf7egff')
https://www.taskstream.com/


needed to achieve this
objective :

2. faculty and staff training 

Who will be responsible
for overseeing the
completion of this
objective:

1. Peggy Fischer, DVM

Provide a timeline for
the actions:

1. less than twelve months once funding is
acquired

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

1. utilization of the additional clinical
pathology equipment in the spring semester
ANHL 125 L-Veterinary Clinical Pathology 
2. utilization of the equipment by other
students in the program throughout the four
semesters

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

1. Perkins funding
2. flex time for faculty and staff training

Goals Status Report (REQUIRED)

Action Statuses

Animal Health Technology Program Goal Set 2014-2015

Goal

Goal: Regain AVMA Accreditation

The AVMA (American Veterinary Medical Association) accreditation is the highest as
well as the most universally accepted accreditation available.
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Action: Regain AVMA Accreditation  

Describe the actions
needed to achieve this
objective :

1. Complete the new AVMA based curriculum
through CurricUNET and obtain state approval
for the new AVMA based Animal Health
Technology Program.
2. Complete AVMA application and submit with
appropriate fees - $3,000.00
3. Pass AVMA site inspection including
associated site visit costs

Who will be responsible
for overseeing the
completion of this
objective:

1. Peggy Fischer, DVM - Program Director
2. Peggy Fischer, DVM - Program Director,
Campus and District Administrative individuals
3. Everyone within District, Campus, Program
and pay annual fees

Provide a timeline for
the actions:

1. Twelve months - although the last AHT
Program revision required five years for state
approval to be granted 2. Unknown due to
financial requirements 3. Unknown - less than
six months predicted

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

gaining AVMA accreditation status

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,
Software, Facilities,
Classified Staff, Faculty,
Other):

1. program director time
2. additional clinical pathology and radiological
laboratory equipment and computers to support
the digital software
3. possibly additional resident animals of
various species, feed, housing, etc 
4. financial resource for annual accreditation
fees
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Status for Regain AVMA Accreditation  

Current Status: In Progress

If the Current Status
was marked
Completed, what was
the impact of the
completed objective on
your program:

If the Current Status
was not marked
Completed, what are
the implications and
next steps:

We have the full support of the school
administration to attain this goal and are committed
as a staff to complete it.

The following steps have been taken towards this
end:
Staff reviewed the Veterinary Technology Student
Essentials and Recommended Skills List to make
sure all subject matter and skills were being taught
somewhere in the curriculum. We found we were
deficient in a few of the required skills which mainly
revolved around not having access to species
required to teach the skills (cows and horses). We
were able to find a few ranches/farms that are
willing to allow us to bring our students to their
facilities to learn/practice necessary skills. In
addition horses were brought into the facility for a
day for students to work with.

The Equipment and Instructional Resources List was
reviewed to make sure we have all the necessary
equipment to meet AVMA requirements. We found a
few pieces of equipment that needed to be
upgraded which we were able to do through the use
of Perkins and Strong Workforce grants as well as
donations from local veterinary companies.

We have reviewed our Work Experience sites to
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make sure that students are getting a quality
education when placed there. Several others have
been added. We are working on getting contracts in
place for all facilities as is required by AVMA.

A review of the Animal Health Technology facility
has also been done. It was found that many of the
animal housing areas needed upgrading which we
are in the process of doing. We are working with the
Construction Technology classes on campus to
assist with some of the work. New pens will soon be
ordered for hoofstock and we are getting quotes to
resurface floors in the dogs housing areas. A
thorough clean out and reorganization of the
facilities was done over the summer including
reassigning offices. Offices were painted and we are
currently working with administration to acquire new
furnishings for offices and classrooms.

The resident animal population was reviewed over
the summer as well and a few animals were brought
in while a few others were re-homed.

Future steps necessary:
Advisory Committee membership needs to be
updated and added to and bi-annual meeting
scheduled. Over the years committee membership
has dwindled. We plan on inviting veterinarians and
RVT's currently working in different veterinary fields
as well as public members. This should give us a
well rounded committee to advise us on the current
practices being used in the field today. Our first
meeting should happen Jan, 2018.

The Self-Study Submission and Site Visit Materials
Guidelines need to be reviewed to make sure all is
in place prior to submitting our official application
for a site visit from AVMA. In addition a full time
Program Director will need to be in place prior to the
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Application being sent in. Our goal is to have this
completed by the end of the Spring semester.

Goal: Acquire state of the art/industry standard technology and equipment currently available.

AVMA accreditation requires students to be competent in utilizing state of the art
technology and equipment in all aspects veterinary medicine – small animal, exotics,
poultry/avian, farm animals, and equine species. In many of these areas this program
currently does not have the equipment and technology necessary for students to learn
and practice their skills. 2016-2017.

Action: Acquisition of clinical pathology equipment  

Describe the actions
needed to achieve this
objective :

1. funding for the equipment - $5,000
2. faculty and staff training 

Who will be responsible
for overseeing the
completion of this
objective:

1. Peggy Fischer, DVM

Provide a timeline for
the actions:

1. less than twelve months once funding is
acquired

Describe the
assessment plan you
will use to know if the
objective was achieved
and effective:

1. utilization of the additional clinical
pathology equipment in the spring semester
ANHL 125 L-Veterinary Clinical Pathology 
2. utilization of the equipment by other
students in the program throughout the four
semesters

List resources needed
achieve this objective
and associated costs
(Supplies, Equipment,
Computer Equipment,
Travel & Conference,

1. Perkins funding
2. flex time for faculty and staff training
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Software, Facilities,
Classified Staff, Faculty,
Other):

Status for Acquisition of clinical pathology equipment  

Current Status: Completed

If the Current Status
was marked
Completed, what was
the impact of the
completed objective on
your program:

Clinical Pathology Equipment has been acquired
through donations from local veterinary distribution
companies as well as through funding from both
Perkins and Strong Workforce Grants. All of this
equipment has allowed us to teach students how to
perform clinical laboratory procedures using the
newest technology that they will see in practice
during their internships. These purchases and
donations will allow us to teach students laboratory
procedures that perform the same functions on
equipment from different manufacturers. This allows
students versatility in being able to use whatever
equipment they will face in practices. It also gives
them additional skills to add to resumes which will
help them in landing their perfect job after
graduation.

Equipment purchased is as follows:
Replacement of Clinical Refractometers – Funding
was approved through Perkins/Strong Workforce to
replace 12 of our clinical refractometers. They have
been ordered and will be put in use Spring Semester
18 during the Clinical Laboratory Procedures course.
No training is needed for instructors.

Abaxis Vet Scan I-Stat – Funding was approved
through Perkins/Strong Workforce. Equipment was
ordered and received.

Abaxis Vetscan HM5c Color Hematology System -
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Funding was approved through Perkins/Strong
Workforce. Equipment has been ordered and
received.

IDEXX - We received clinical chemistry and
hematology analyzers as a donation from Idexx.

If the Current Status
was not marked
Completed, what are
the implications and
next steps:

 

Closing the loop on prior year resource allocations (REQUIRED)

Our program was lucky enough to receive funding for several pieces of very much needed equipment as follows:

Caging for our rats and mice:  We purchased state of the art caging and supplies that are identical to those used in
research facilities.  Our old caging was donated to the program by a local research facility when the program began in
1978. Since that time new and improved cages, tops and feed and watering devices have been developed.  The new
cages allow us to house these species appropriately and up to current research standards. In addition we are able to
train our students to use the same equipment they will see in these facilities during their work experience activities.

Clinical Refractomoters: We purchased 12 refractometers that allowed us to increase the number of instruments available
to our students as well as replace a few that were not operating properly.  Refractometers are standard in just about
every veterinary clinic and are used to perform essential diagnostic testing on blood and urine.  The additional
instruments allow students easier and faster access to quality and properly calibrated equipment during their lab courses.
We are also able to offer accurate results that our attending veterinarian needs to keep our animal populations healthy.

Ultrasound Equipment:  We received funds to purchase a state of the art ultrasound machine as well.  This equipment will
again allow us to teach our students to use equipment identical to that they will see in practice.  Our old equipment was
very outdated having been donated by a local veterinary practice several years ago.  The equipment is used to visualize
body organs and soft tissues for diagnostic purposes.  Our students will be taught to prepare and position patients for
ultrasound procedures as well as learn how to operate the equipment for procedures such as visualizing the bladder to
perform cystocentesis to collect urine samples. The Ultrasound machine has been ordered but has not yet been received.

Abaxis Vet Scan I-Stat: This is a point of service (POS) blood analyzer that our students will use to perform both
hematology and chemistry analysis on their patients.  The object of this equipment is that it is portable and can be taken
directly to the patients cage to run tests that are both quick and accurate.  Blood is drawn from the patient and
immediately placed in the test cartridge which is then inserted into the machine. Results are read out in approximately 2
minutes. Not only will the students learn how to operate the equipment, they will be taught to evaluate the test results.
While RVT's are not allowed to diagnose, we want them to know normal from abnormal values and what the results
mean.  They will also be taught how to calibrate and perform quality control on this equipment. This equipment has been
ordered and received and will begin to be used inthe Spring 2018 semester.

Abaxis Vetscan HM5c color hematology system: This equipment allows us to teach students how to perform hematology
analysis on patient samples.  Unlike the I-Stat, this is not a POS analyzer.  It analyzes several different parameters on
one blood sample, again allowing students to use equipment currently being used in veterinary practices.  The analyzer
was ordered and received and will be put into service Spring 2018 semester.

All of the above equipment is essential for our instructors to be able to give our students a quality education.  Over the
30+ years I was an instructor in the Animal Health Program, I routinerly taught on old, outdated equipment, much of
which had been donated by local veterinary practices after they had upgraded.  It was not only frustrating, our students
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were not receiving the quality education they deserved.  This purchase of this equipment will drastically change that and
allow us to better meet the AHT Program Goals and Outcomes.

As mentioned above, all purchases will be used in the ANHL 125L Clinical Pathology Laboratory course with the exception
of the rat and mice cages which have already been put into use for everyday housing of our resident animals. The ANHL
125L course will next be taught in Spring of 2018 and the assessment of that course's outcomes will be analyzed at that
time to see what the impact of these purchases is.

These purchases were all made available through Perkins funds.
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Request Forms

 

BARC & Facilities Requests

File Attachments:

1. 1BARC_Template_17-18_(1)-2-1.xlsx  (See appendix)

2. BKM Furniture Budget 10.19.17.xlsx  (See appendix)

3. Complete ACT System.htm  (See appendix)

4. FCP Project A - Summary Total.pdf  (See appendix)

5. FCP Project B - Summary Total.pdf  (See appendix)

6. IDEXX Mesa College SV quote.pdf  (See appendix)

7. Mesa college Clipper 2.2.18.pdf  (See appendix)

8. Mini Fridge.pdf  (See appendix)

9. RAC Grates.pdf  (See appendix)

 Classified Staff Requests

 Faculty Position Request 1

Form: Faculty Position Request Form 2017/18 (See appendix)

 Faculty Position Request 2

 Faculty Position Request 3
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